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Scientific Management.
Taylor suggested that “no one can deny that for any one person, the greatest prosperity is possible only when that person has reached his highest level of success; that is, when he brings out his daily product (Schachter, Labor at the Taylor Society, pp 344).  There are differing views on the subject of Taylor's Scientific Management theory, as it is argued that the strategy affects the interests of employees within the workplace, as well as the implications of the strategy as a whole. robust operating systems scientifically designed to achieve high efficiency and productivity. This shows how workers can be motivated to deliver forty-seven and a half tons of pig iron per day, when they are given an incentive to earn $ 1.85 a day, compared to twelve and a half tons when they receive $ 1.15. This shows that scientific management can be useful to some employees, if they are motivated by money. However, scientific management creates a difficult task, each task of the staff being made easier in a boring and repetitive way.
 By frustrating employees, they feel that their skills are not being fully utilized, creating tensions in the workplace and diminishing the motivation for their jobs(Schachter, Labor at the Taylor Society,  pp 290). Bob Carter and colleagues are investigating the use of Taylorism in the HMRC's 'back offices'. The findings support the view that Taylorism does not play a role in the benefit of the working class, “is carried on to the very end” and does not use their efforts at all within the tax system, leading to high levels. to reduce the standard of living of taxpayers' work”. Employees are not machines, regardless of Taylor's efforts to do so, because of the view that scientific management requirements say that the process of completing tasks requires uniformity and consistency, using the ‘one best way’ to complete the task. Therefore, this is an important aspect of Taylor's approach,

References
Schachter, H. L. (2018). Labor at the Taylor Society: Scientific management and a proactive approach to increase diversity for effective problem solving. Journal of Management History.
